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ABSTRACT

This research aims to analyze how the male spouses perceive gender equality and support the
work-life balance of their female working spouses during the Covid- 19 pandemic. This research
uses a descriptive qualitative research method with a data collection method is an interview. The
data from this study was collected from 13 male spouse interviewees whose wives work, have at
least one child, and are domicile in Jabodetabek. Based on the research results, it can be
concluded that (1) Gender equality occurs in households from access, control, participation, and
benefit has been realized in the interviewees’ household life. (2) Factors such as financial factors,
spousal support, and work pressure affect the work-life balance of female working spouses during
the Covid-19 pandemic. The results of this study can be used for male spousal to improve the
perception of gender equality in the household from several aspects such as access, control,
participation, benefit, and supporting work-life balance of female working spouses by paying
attention to several aspects such as time balance, involvement balance, and satisfaction balance
to achieve a work-life balance of the female working spouses.
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1. Introduction

Times have made the role in domestic life begin to shift from a traditional marriage to an egalitarian
marriage. Traditional marriage involves a strict division of duties between male and female spouses, where
the male spouses are the head of the family who earns a living, and the female spouses are in charge of
serving their male spouses and taking care of the children. The statement examined a gender bias between
men and women, which positions women more to play a role in the domestic sector. Meanwhile, egalitarian
marriage involves an equal relationship between male and female spouses regarding the distribution of
power and authority (Berk, 2012).

Nowadays, many women have higher education and choose to work as career women. Furthermore,
the recent report from the Central Bureau of Statistics (2021) shows an increase in the percentage of formal
female workers from 34.65% in 2020 to 36.20% in 2021. It shows that the role of women has begun to
develop in the public sector. In addition, 63.7% of workers who work from home are women, while 61%
are men, with a majority age range of 25-29 years as much as 28.6% (Ramadani, 2020).

However, the division of household chores between spouses is generally felt to be less balanced.
Female spouses who also play a role in helping to earn a living for the family still have a double burden
with household chores that are still imposed on them. The male spouses have less time to do household
chores than the female spouses. During the Covid-19 pandemic, significant changes have impacted many
companies' productivity. As a result, the working population in August 2021 was 131.05 million people, an
increase of 2.60 million people from August 2020. 77.91 million people (59.45 percent) worked in informal
activities. The number of commuter workers in August 2021 was 7.34 million (Mohammad, 2020).
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During the Covid-19 pandemic, the Indonesian government issued several policies, including the
policy of Large-Scale Social Restrictions, Working from Home (WFH), and Remote Learning. These
policies have various impacts on women, especially in the family and as career women. The National
Commission on Violence Against Women conducted an online survey. This survey was followed by 2,285
respondents, dominated by women from Java, aged 31-50 years, bachelor's degree graduates/equivalent,
with an income of 2-5 million rupiah, married, have children, and worked full time in the formal sector.

The survey results show that the number of women who experienced additional domestic work time
of more than three (3) hours during Covid-19 is four times more than the other gender. It is most likely due
to additional household chores and accompanying children to study at home. The WFH policy also forces
women to learn online technology for their children. As a result, one (1) in three (3) female respondents
stated that increased household chores lead to increased stress levels. Emerging facts suggest that women
are more severely affected by this development in this situation. (Adams-Prassl et.al, 2020; Collins et.al,
2020; Cowan 2020; Farre et al. 2020).

According to Liswandi (2020), company/superior support and family support are essential in helping
married women workers balance their work and personal life. There is a negative influence of the husband's
support on dual role conflict. The higher the husband's social support, it will be followed by the lower the
female working spousal dual role conflict (Nugrha & Kustanti, 2018). On the other hand, when women's
families can support them, the conflict will be reduced, and their performance will improve (Amin &
Agustina, 2020).

Based on this, this research aims to analyze how the perception of male spousal related to gender
equality and support the work-life balance of their female working spouses in Indonesian households during
the Covid-19 pandemic.

1.1 Problem Statement

Currently, the role of women is expanding, not only in taking care of the three domestic areas of the
household; mattresses, wells, and kitchens (Putri & Lestari, 2015). Women are more egalitarian than men
in every measure of attitudes to gender roles. In addition, only 33% of men are egalitarian, compared to
48% of women. Nevertheless, in line with the popularity of the female spouses as secondary earners, the
men showed less-flexible attitudes towards egalitarian sharing of domestic responsibilities and men's
leadership in the family (Linawati, 2008). As a result, female spouses will suffer more from family
interference at work because their higher participation in the family will take more time, energy, and
dedication from their work. In terms of power, patriarchal culture makes the position of men in the family
have a higher level than women. This assumption can lead to gender inequality in a relationship (National
Commission on Violence Against Women, 2021).

Women's and family welfare issues are typically kept out of the public sphere, resulting in these
issues being pushed to the back burner. Domestic abuse issues, reproductive health issues, and women's
household responsibilities are examples of topics that are not considered critical enough to be discussed in
public areas. Several issues are considered taboo and should not be discussed in public. As a result of this
situation, it is nearly impossible to provide appropriate advocacy when there are numerous issues affecting
women. Arquisola et al. (2020) argue that due to the interest in feminism over the past decades from (Oey-
Gardiner, 2002 Robinson, 2009), there has been equal interest in the role of men in feminist studies because
most of the perception of male roles is subsumes under more extensive gender studies featuring women.

2. Literature Review

2.1 Gender Egalitarianism

Gender egalitarianism is a critical component of achieving gender equality since it promotes equitable work
and family obligations among spouses and improves women's prospects, political engagement, and labor
market outcomes (Corrigall & Konrad, 2007). Gender egalitarianism, according to Davis and Greenstein
(2009), is a philosophical system that promotes equal rights, roles, and responsibilities for men and women
while rejecting the premise that men and women have fundamentally distinct roles.

Theoretically, it is argued that structural and cultural developments such as higher education levels,
lower religiousness, higher employment of women, lower birth rates, and women's movements are driving
support for gender egalitarianism (Pampel, 2011; Shorrocks, 2016). The previous research has mainly
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compared levels of support for gender egalitarianism over time and across different birth cohorts (so-called
period and cohort effects, respectively) (Kraaykamp, 2012; Thijs et al., 2017).

2.2 Gender Equality

The concept of gender equality is indeed very complicated and controversial. According to Suryani
(2010:8), gender equality is defined as equality of conditions and status to obtain opportunities and enjoy
their rights as human beings. So that they can play a role and participate in the development, politics,
economics, social culture, education, and national defense and security and equality in enjoying the results
of this development. Gender equality means the realization of equal conditions for women and men to
obtain opportunities and their rights as human beings so that they can play a role and take part in
development, politics, economy, social, culture, education, defense, and security in enjoying the results of
such development (Sulistyowati, 2020).

In Indonesia, some commendable efforts have been made to implement the necessary mechanisms
for eliminating gender discrimination to ensure gender equality and human dignity. The National Gender
Policy, which replaces and strengthens the previous National Women's Policy, specifically addresses the
issue of gender inequality in Indonesia. However, the history of development policies in Indonesia seems
to be a sluggish attitude toward gender variables.

There are four forms of gender equality (Puspitawati, 2012; Henni, 2013). First, access. The ability
to fully use resources to contribute effectively and productively (socially, economics and politics). The
second point is controlled. Women and men have equal authority over how family resources are used.
Participation in the third point to consider, women and men are equally involved in the democratic
utilization of family resources decision-making process. Finally, benefit. All family activities must provide
equal benefits to all members of the family. Gender equality, according to Mufidah (2008), is an equal
access, participation, control, and rewards for men and women in life activities within the family,
community, nation, and state.

2.2.1 The Form of Gender Equality in the Family

According to (Puspitawati, 2012; Henni, 2013), the form of gender equality in the family is as the following:

1. Access refers to how active and productive (socially, economically, and politically) men and women
are in society, including access to resources, services, labor and employment, information and
benefits, as well as participation in the formulation, decision-making, and planning of family activities
in both the domestic and public spheres—for example, assuming sufficient family resources and
providing equal opportunity for both genders to complete their education based on their interests and
abilities.

2. Participation is defined as husband and wife participating equally in the democratic use of family
resources decision-making process, and children are involved if necessary.

3. Control is equal control over the use of family resources by men and women. In the family's name, a
husband and wife can own property.

4. Benefits are all family activities that should benefit all family members equally.

2.2.2 The Goal of Gender Equality

According to Valentina (2013), the goal of gender equality is to realize gender justice in the fulfillment of
human rights; implement temporary special measures to accelerate the achievement of substantive equality
in all areas of life; organize efforts to fulfill women's rights to the protection of reproductive health;
eliminate all forms of discrimination against women; eliminate prejudices, customs, and other practices
based on the deficient or superiority of one of the sexes or the stereotypical roles of women and men. From
several kinds of research, the researcher views gender equality as an essential aspect of life worthy of being
upheld. It contains justice for men and women in living life so that it can reduce or eliminate gender
inequality in a society and can make one side, both women and men oppressed.

2.3 Work-life Balance

Work-Life Balance is a form of individual satisfaction in achieving work-life balance (Hutcheson, 2012).
Tasnim et al. (2017) stated that Work-Life Balance is a condition in which a person can share roles and feel
satisfaction in these roles, which can be seen in the low level of work-family conflict and the high level of
work-family facilitation and work-family enrichment. The term work-family balance has taken the place of
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work-life balance (Hudson Resourcing, 2005). This transition includes work-life balance not only for
children and families but also for unpaid or non-professional obligations, affecting a variety of workforces,
including men, women, singles, parents, and dual-career families. Vasumathi (2018) defined work-life
balance as a sufficient level of involvement or between numerous responsibilities in a person's life.

Work-life balance is defined by Grzywacz and Carlson (2007) as the achievement of role-related
expectations that are negotiated and shared by role-related partners in the work and family
domains. According to Bundhun (2009), women and men have distinct perspectives of what constitutes life
in balance. Women tend to spend more time with their families, while men tend to spend more time pursuing
personal gain. The balance between work and life is not about evenly dividing work and personal time, but
about creating a harmony that reflects each individual's priorities.

2.3.1 Aspects of Work-Life Balance

Greenhaus, Collins, and Shaw (2002) define three aspects of a work-life balance, including:

1. Time Balance
That is the balance of the amount of time individuals spend fulfilling the demands of roles in work
and family. In this case, the balance of time that employees have determines the amount of time that
employees allocate to their work and personal lives with their families. Therefore, employees will not
be burdened by work that can reduce their time gathering with family. On the other hand, employees
can still complete their work professionally without the demands of their families taking up their time.

2. Involvement Balance
In this case, an involvement balance will be achieved when employees can be physically and
emotionally involved in their work-family.

3. Satisfaction Balance
That is the balance of individual satisfaction with the demands of roles in work and family. In this
case, employee satisfaction will arise if the employee considers that what he has done is quite good
and can accommodate work and family needs.

2.4 Research Gap

Looking at the previous studies (Table 2.1) there are several researchers done on gender equality and work-
life balance. However, the previous studies were conducted in locations in Indonesia different from
Jabodetabek and only focused on the female spousal’s perspective.

2.5 Theoretical Framework

Gender Equality Work-Life Balance

1. Access 1. Time balance

2. Control 2. Involvement balance
3. Participation Egalitarian 3. Satisfaction balance
4. Benefit Household (Gt Collis,
(Puspitawati, 2012; Shaw, 2002)

Henni, 2013)

Figure 2.1 Theoretical Framework
Source: Adjusted by researcher, 2022
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3. Research Method

This research uses a qualitative method. Qualitative research is often presented non-numerically in
narration, pictures, and artifacts (Bailey, 2014; Maxwell & Reybold, 2015). The data collection technique
uses a structured interview. The qualitative approach is chosen because the researcher wants to know all
the information regarding the description of male spouses' support for gender equality and working-life
balance in Indonesian households. All information will not be obtained optimally if it only relies on a
written scale without direct questions and answers from research participants. It is as stated by Poerwandari
(2007) that one of the crucial goals of qualitative research is to obtain a comprehensive and complete
understanding of the phenomenon under study. Most aspects of human psychology are also challenging to
reduce in the form of elements and numbers, so they will be more 'ethical’ and contextual when examined
in a natural setting.

3.1 Data Collection

The data source is the subject where the data is obtained. The primary data sources in qualitative research
are words and actions. The rest are additional data such as documents and others. The source of data used
in this study is primary data sources. Primary data sources are data taken directly by researchers from the
source without any intermediary by digging the source directly through the interviewee. The primary data
source of this research is male spouses aged 25-40 years old who are domiciled in Jabodetabek.

3.2 Data Collection Techniques

In this research, data collection is carried out as follows:
Interview
According to Lexy (2000), an interview is a conversation between two people, the interviewer and the
interviewee, in which the interviewee answers questions. Structured interviews and unstructured interviews
are the two types of interviews. Structured interviews, according to Lexy (2000), are interviews in which
the interviewer prepares his concerns and questions ahead of time.

In this case, the researcher uses structured interviews. This structure is a simple way to keep the
conversation focused on the main point (dyah, 2014). In conducting interviews, researchers used the help
of interview guidelines to facilitate and focus on the questions to be asked.

3.3 Sampling Techniques

Purposive and snowball sampling approaches are used in this study. According to Sugiyono (2012),
purposive sampling is a data-sampling strategy that considers specific factors. Snowball sampling is a
method of sampling data sources that are modest but grow in size over time. The sample in this research
must match the following criteria:
Male
Married
Ages 25-40 years old
Have at least one child
Wife is working as a private employee or running a non-based home business
Domiciled in Jabodetabek

In this study, 13 interviewees were chosen because each couple has a different level of household
problems, such as the number of children and the economic status of the wife, which can affect the
husband's perspective related to the topic in this study. Meanwhile, Qualitative research does not recognize
the existence of a minimum sample size. Generally, qualitative research uses a small sample size. Even in
some instances, only one informant is used. At least two conditions must be met in determining the number
of informants, namely adequacy and suitability (Martha & Kresno, 2016).

egkrwnPE

3.4 Data Verification

In this research, the researcher used data source triangulation. Source triangulation is a technique to test the
credibility of the data. This technique is done by checking the data obtained from various sources
(Sugiyono, 2012). Triangulation of data sources in this study means getting data from the same sources
with different unique characteristics such as the wife's age, location, and economic status.
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3.5 Data Analysis Techniques

The process of sorting data sequences and organizing them into patterns, classifications, and fundamental
units of description is known as data analysis. According to Bogdan and Biklen (2000), data analysis entails
organizing data, categorizing it into manageable pieces, synthesizing it, looking for and identifying patterns,
determining what is most relevant and what is being examined, and deciding what may be shared with the
public. Thematic analysis approaches will be used in this study as a data analysis technique. Thematic
analysis, according to Arnold (2006), is a method for detecting, interpreting, and reporting themes in data.
As a result, this strategy can arrange and characterize data in great depth to analyze different elements of
the research issue. According to Poerwandari (2009), the thematic analysis is a coding procedure that might
result in a list of themes, models of complicated themes, indications connected to the topic, or items between
the above combinations.

4. Results and Discussion
4.1 Result
4.1.1 How do male spouses perceive gender equality in Indonesian households?

The male interviewees in this study perceive gender equality in the Indonesian household to be a factor in
access to education, control of financial resources, participation in the household, and benefit. Each of these
factors is discussed below:

Access to Education and Work

Based on the interviews, the following themes were generated during the data analysis:

1) All of the interviewees believe that women need to be well educated because they will be a teacher to
their children.

2) All of the interviewees are allowed their wives to work.

Nowadays, many women have good access to education and choose to work as career women in the
future. Access to education is an essential thing in life. It can help a person in achieving his dreams and
goals in life. In the past, a response made access to education for women difficult and even hampered. As
the times progressed, the old view of the response began to shift towards an egalitarian direction that having
access to a good education is everyone's right. All interviewees do not agree with the notion. Some of the
interviewees gave the reason because the notion is an old-fashioned and less advanced view. Furthermore,
the rest gave the reason because they are the first teachers for their children in the future. Therefore, a
woman needs to have broad knowledge and to think to become a good teacher for her children in the future.

However, having access to education without having access to take advantage of that education
results is not a good thing to experience. A woman was born into a family with an open view of access to
education for her. Nevertheless, when they get married and start a new life as a wife, some of them may
not get access to develop or take advantage of the results of their previous education. It is because there is
still a patriarchal view that assumes that husbands are responsible as breadwinners while wives are
responsible for caring for housework and children. However, in this interview, the researcher found that all
male spouse interviewees allowed their wives to work. The main factor that became the reason for them to
allow their wives to work was the financial factor. As many as ten (10) interviewees said they allowed their
wives to work to help meet the family's financial needs. Furthermore, according to the interviewees, one of
the reasons why many male spouses allowed their wives to work was the Covid-19 pandemic that has had
a significant impact on the economy.

Control of Financial Resources

Based on the interviews, the following themes were generated during the data analysis:
1) All interviewees believe that their wives can contribute to helping the financial needs to meet the
household needs.

In the past, people believed that only the husband was responsible for earning a living, and the wife took
care of all household chores and children. However, as time progressed, this thought began to shift towards
egalitarianism. Nowadays, many male spouses believe that the wives can contribute to work to achieve
prosperity and fulfill the family's financial needs. Especially in the Covid-19 pandemic situation, which is
choking the community economically, many people are trying to survive this pandemic.
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In the households, when wives are allowed to work, the financial resources in the family increase to
two sources from husband and wife. The researchers found that all interviewees were very open about
financial decisions made in their households. They involved their wives in financial discussions and even
allowed them to contribute financially to meet family needs and achieve family welfare.

Participation in the Household

Based on the interviews, the following themes were generated during the data analysis:
1) The interviewees believe that the household chores are not only done by female spouses because it is
related to gender inequality in the household.

2) The interviewees do not mind helping with housework to lighten the wife's work.

Participation in the household is one aspect that determines whether gender equality has been created in a
family. In patriarchal culture, we know that the wife is fully responsible for household chores and children,
while the husband is responsible for providing for the family. It, as time progresses, has also begun to shift
towards egalitarianism. The results of interviews in this research found that all interviewees had an open
mind regarding the division of tasks at home and helped do homework to ease the wife's duties at home.
They participate in completing the household chores and taking care of children.

Benefits of Allowing Wife to Work

Based on the interviews, the following themes were generated during the data analysis:

1) There were nine (9) interviewees who concurred that the benefits of allowing and supporting female
spouses are to help the financial needs of the household, and two (2) interviewees concurred to avoid the
female spouses from boredom at home. In contrast, two (2) interviewees concurred about developing skills
and knowledge.

From the results of this research interview, the researcher found that several benefits can be felt by
the female spouses and all family members due to the male spouses allowing their wives to work. One of
which as many as nine (9) interviewees said that this could help the financial needs of the household. In
addition, another benefit is to avoid the female spouses from boredom, which as many as two (2)
interviewees said in their response. The Covid-19 pandemic situation, which limits mobility, for example,
due to the lockdown, of course, makes a person have to reduce activities outside the home to prevent the
spread of the pandemic. However, for some people staying at home all day is a disaster because it can make
it easy to feel bored or stressed. It was understood by the interviewees and became one reason for them to
allow his wife to work. In another response, two (2) interviewees hoped that allowing their wives to work
could be an opportunity for them to continue to socialize well even during the pandemic and develop their
skills and potential.

4.1.2 How do male spouses perceive their roles in supporting work-life balance for their female spouses
in an egalitarian way?

The male interviewees in this study perceive their role in supporting work-life balance for the female
working spouses through aspects of time balance, involvement balance, and satisfaction balance. Each of
these aspects in this research is found below:

Time Balance

Based on the interviews the following themes were generated during the data analysis:

There were ten (10) interviewees who stated that they and their wives don't have enough time to accompany
children to study remote learning or playing due to work pressure during the Covid-19 pandemic. There
were only three (3) interviewees who stated that they and their wives have enough time for family. The
term double burden for female working spouses is often felt by them. Not leaving their nature to be a wife
and mother requires them to be innovative in dividing their time to take care of household needs, children,
and work. Therefore, this becomes one of the factors for them to become stressed because they need to do
two roles simultaneously. The interviewees can also understand how a double burden is for a wife. It is as
obtained from the results of interviews in this study. The researchers found that ten (10) of the interviewees
gave the opinion that work pressure often makes wives have little time for family, especially children, such
as accompanying remote learning children or relaxing with children. For this reason, spending time with
family on weekends is the primary key for interviewees to support their wives in achieving their work-life
balance.
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Involvement Balance

Based on the interviews, the following themes were generated during the data analysis:

1) The interviewees believe support is essential to maintaining a work-life balance. Therefore, nine (9)
interviewees stated moral or material support. In contrast, four (4) interviewees stated that helping with
household chores and taking care of children can help to achieve the working-life balance of their working
wives.

Another aspect of work-life balance is involvement balance. In the context of marriage, it means
how the husband positions himself as a support system to achieve psychological balance for his wife in
carrying out her responsibilities as a housewife and a worker. Then from the results of the interviews
conducted in this study, the researcher found that the male spouses tried to be a sound support system and,
as much as possible, helped with homework so that they could lighten their workload at home. A total of
four (4) interviewees said that helping their wives with household chores and taking care of children or
even helping them finish their work is one of the forms of support they provide to help their wives achieve
their work-life balance.

One interviewee said that helping his wife with household chores and taking care of the children are
the two things he always does. The division of tasks at home is one form of support for his wife. In addition,
now that his two elementary school children are doing distance learning, the division of tasks to accompany
them to school is also a form of his support to ease his wife's work at home.

In addition, nine (9) interviewees believe that the support system provided in the form of morals and
material is also critical to maintaining the work-life balance of the wives. The wives are more likely to feel
loved and cared. It can help relieve fatigue and tiredness after a long day at work. It can help his wife vent
all her feelings that day. As a husband, there must be a desire to show that they want always to be there
when his wife needs them. It, of course, can also create a good relationship for husband and wife.

Satisfaction Balance

Based on the interviews, the following themes were generated during the data analysis:

1) From the interview results, it can be concluded that several factors become challenges and obstacles
in achieving work-life balance.

2) Based on the results of interviews, as many as ten (10) interviewees said that the work pressure due
to the Covid-19 pandemic was a challenge for them and their wives in achieving work-life balance.
Nevertheless, four (4) of them also said that work pressure was a barrier to achieving work-life
balance. Life balance.

3) Based on the interview results, three (3) other interviewees said that the remote learning policy was
challenging for them and their wives in achieving work-life balance.

Satisfaction balance refers to the number of satisfaction levels of an individual with his work activities and
outside work. In this research, the satisfaction balance for female working spouses in the family context
means the satisfaction balance of their wives from the male spouses™ perspective. In general, several factors
that can affect work-life balance are personality characteristics, family characteristics, and job
characteristics. However, from the interviews, it was found that the impact of the Covid-19 pandemic is
currently affecting the satisfaction balance aspect of the work-life balance. Most people feel the policies
implemented by the government to prevent the spread of Covid-19. For example, the WFH policy causes
working hours to be longer than usual. Regular working hours are no more than 7 hours per day for six
regular working days per week or 8 hours per day for five standard working days per week, although the
interviewees believe that work pressure is increasing due to the WFH policy. In addition, remote learning

is another factor that affects the aspect of satisfaction balance in work-life balance. As many as three (3)

interviewees said that remote learning is challenging for the interviewees and their wives in achieving work-

life balance. According to one interviewee, accompanying children for remote learning is one challenge for
achieving a work-life balance because it drains their energy and time.

4.2 Discussion

4.2.1 How do male spouses perceive gender equality in Indonesian households?

The perception of male interviewees in this study regarding gender equality in Indonesian households to be
a factor in access to education, control of financial resources, participation in the household, and benefit.
Each of these factors is discussed below:
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Access to Education and Work

Based on the result of the study, the researcher found that gender equality in the context of access to
education and work in the interviewees’ houschold life has been realized. It can be seen from how all
interviewees state that they disagree with the notion, which illustrates that women are powerless and cannot
develop. Better access to work also provides opportunities for women to contribute to productive economic
activities. In the traditional marriage, the husband tends to be in charge of providing for his wife and family
while the wife is responsible for caring for the house and children. Along with the times and a more modern
lifestyle, there is a shift in gender roles from traditional to more egalitarian, which means that men and
women are the same in all domains. It is as expressed by Hamzani (2010) that currently, it is not only
dealing with domestic areas of the household, mattresses, walls, and kitchens. Women work in the
economic sector and can increase family income.

In developing their potential and abilities, women do not intend to be superior to men. Some of the
reasons that motivate women to enter the world of work are education, avoiding boredom, tranquility, and
entertainment (Huzaemah, 2010:63). However, driven by the Covid-19 pandemic also makes motivation,
especially for housewives to help workers meet household needs financially. The economic conditions due
to the Covid-19 pandemic are felt insufficient if only the husband works. Thus, husbands allow their wives
to participate in making a living to meet household needs without reducing the dignity of a husband as the
head of the household.

Based on the research results, gender equality research has seen the absence of discrimination or
exclusion of women to work so that men and women have access, control over development, participation,
and equal and fair benefits. There are no differences between men and women regarding work due to
marriage. The only difference is the type of work tailored to their respective natures.

Control of Financial Resources

Based on the study's results, the researcher realized that gender equality controls financial resources in the
interviewees' household life. It is found that from the interviewees, there is no assumption that the husband
has higher rights than the wife in decision-making, especially regarding financial resources. The male
spouse interviewees always involve their wives in financial decisions. In domestic life, husband and wife
must work together to achieve wealth in the family even though the husband is the head of the family. It is
necessary to involve the wife when making any decisions. It can be said that the husband has positioned
his wife as a cooperative partner, including in family decision making by being invited to discuss various
kinds of problems that occur and talk about light things (Herlian & Daulay, 2008; Dewi, 2011), especially
if the decision concerns the interests of the family in the future.

Participation in the Household

Based on the results of the research, it is found that gender equality in the context of participation in the
interviewees' household life has been realized. Taking care of the household chores is not only the
obligation of the wives but also cooperation between husbands and wives. Both can do the household chores
if they have time. In addition to work, usually, women still have responsibilities as a housewife. Doing
housework is often considered a wife's duty, while the husband's duty is as a breadwinner. Even though the
husband is obligated to help his wife's duties, especially in terms of taking care of the household and
educating children (Huzaemah, 2010:73). Male spouses with a modern gender role view are willing to
accept greater responsibility in household activities (Supriyantin, 2002). Thus, both spouses agree to share
roles and daily tasks, are responsible for their respective roles and duties, and maintain mutual commitments
(Puspitawati, 2010).

Based on the discussion above, the researcher can conclude that helping with household tasks can
help ease the task of a working housewife so that there is no double burden commonly experienced by
working women. For husbands who help ease the burden on their wives in completing household chores, it
will make them happier because they do not feel burdened by their work as housewives. Furthermore,
pleasing and making the wife happy is one of the husband's obligations to his wife.

Benefit of Allowing Wife to Work

Based on the research, it is found that the benefits of allowing the wife to work have direct implications for
the wife in terms of improving their knowledge and skills. It is also beneficial to help the contribution of
the male spouses to provide for the household needs. In addition, it can overcome the boredom of female
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spouses who have to stay at home all day. Men and women have the potential to achieve achievement as
human beings (Nasaruddin:199, 259). In the context of marriage, it means that women also have the
potential to achieve achievements outside the household, such as working as human beings. The financial
contribution made by a woman with two dual roles is also an achievement she can do.

4.3.2 How do male spouses perceive their roles in supporting work-life balance for their female spouses in
an egalitarian way?

The male interviewees in this study perceive their roles in supporting work-life balance for their female
spouses in an egalitarian way to be a factor in time balance, involvement balance, and satisfaction balance.
Each of these factors is discussed below:

Time Balance

This aspect refers to the balance of time individuals spend fulfilling the demands of roles in work and family
life. The research found that having a double role at work and family life often makes it difficult to divide
time between family and work. The demands of work require the wives to work more than usual due to
policies caused by the Covid-19 pandemic, such as the WFH policy.

Based on the research, it was found that 8 of the interviewees stated that their wives do not have
enough time to spend with their families, such as accompanying their children to study online or playing
due to work pressure. Therefore, they utilize the weekends to spend with their family.

Involvement Balance

Based on the results of the research, it is found that the support given by the male spouse interviewees to
their wives is in the form of moral and material support such as good relationships with family, trust, and
funds. The support obtained from the husband will help the wives to meet the work-life balance. The support
that comes from the husbands, either directly or indirectly, plays an important role in maintaining the
psychological state of the wives. Spousal social support contributed 28.3% to reducing or reducing the level
of work-family conflict experienced by female working spouses (Utami and Wijaya, 2018).

Poulose & Sudarsan (2014) describe four main factors that affect work-life balance. These factors
are divided into individual factors, organizational factors, societal factors, and other factors. One of the
social factors that affect the work-life balance described above is the husband's support for married women
workers. A husband is one of the main supporters of his wife in the category of personal social support
(Murphy, Gordon, & Berry, 2007). The husband's social support can also make the wife's mind calm and
happy so that the wife can more easily adjust to the family environment and work environment (Yanita &
Zamralita, 2001).

Satisfaction Balance

Based on the research results, the researcher found that it is not easy to achieve a work-life balance. Several
internal and external factors have become challenges to achieving work-life balance for working
housewives, especially during the Covid-19 pandemic—internal factors such as poor time management,
poor communication, and relationships with family. In addition, external factors are felt, for example, due
to the emergence of new policies that can affect work-life balance, such as working from home and remote
learning. In addition, the work pressure and the demands of the family are also challenges. It shall make it
difficult for the female working spouses to achieve a work-life balance. The higher the dual role conflict
experienced by working women, the higher the fear of success experienced (Lestarri, 2017). Individuals
with high work-family balance will have low-stress levels when carrying out their roles and have a high
quality of life (Greenhaus, Collins, & Shaw 2003).

Based on the discussion above, we know that balancing between career and home life is not an easy
thing. For this reason, the husband's cooperation is needed to take part in taking care of the household and
being essential support.

5. Conclusion and Implications
5.1 Conclusion

Gender equality occurs in households. When viewed from access, it can be said that gender equality has
been realized. In the context of access, this can be seen because all of the interviewees who are male spouses
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stated that women should be well educated to be able to be a teacher for their children. While the reasons
for the male spouses to allow their wives to contribute to meeting household needs by working are to help
with household finances, avoid boredom, and develop the knowledge and skills of the female working
Spouses.

Based on the analysis and discussion of the research results, it can be concluded that all statements
and opinions of male spousals who were interviewees in this study there very fully support their wives
working at work. It can be seen from how they try to be a sound support system, either by providing moral
and material support r helping to ease his wife's work by doing housework or taking care of children.
Therefore, there are some factors that the male spousal interviewees think of as a challenge and barrier for
their wives to achieve work-life balance during the Covid-19 pandemic that was encountered in this study
financial factors, remote learning, and work pressure.

The financial factor was proven by the reason the interviewee allowed his wife to work was to fulfill
household financial needs. Remote learning is evidenced by interviewees mentioning these factors as
challenges and barriers. Becoming an impromptu teacher while carrying out other responsibilities makes it
very draining of energy and time.

The work pressure factor is evidenced by the statement that works pressure is one of the challenges
and obstacles mentioned by the male spouses, so there is an imbalance of time for the family.

5.2 Implications
5.2.1 Practical Implication

Based on the results of this study, the implications can be stated theoretically and practically as follows:
The results of this study can be used to improve the perception of gender equality in the household from
several aspects such as access, control, participation, and benefit. Furthermore, supporting the work-life
balance of female working spouses by paying attention to several aspects such as time balance, involvement
balance, and satisfaction balance to achieve a work-life balance for the female working spouses.

5.2.2 Managerial Implication

For spousal parties whose female spousals want to be involved in economic sector activities, especially

non-based home business:

1. The results of this study can be used as literature to understand the dual career of housewives from
experience.

2. Various results and discussions revealed in the real experiences of interviewees are expected to
increase awareness about gender egalitarianism because it affects the work performance and work-
life balance of female working spouses.

3. Various obstacles revealed in this research can also be used as a consideration. In the hope, that some
various strengths and weaknesses can be identified, and improvements can be made to create a good
work-life balance for the female working spouses because it dramatically affects their work
performance.

References

Alsaawi, Ali, (2014). A Critical Review of Qualitative Interviews. European Journal of Business and Social
Sciences, 2014, Vol.3, No. 4, Available at SSRN: https://ssrn.com/abstract=2819536 or
http://dx.doi.org/10.2139/ssrn.2 819536

Amin, G., Agustina, CL. (2020), “Women at Work: How Organization Manage Career Women
Performance at Manufacturing inJababeka — Bekasi”, Jurnal Manajemen, Vol 17 No 1. Retrieved
from: https://doi.org/10.25170/jm.v17i1.850.

Arquisola, M.J. 2016. “Roles of Higher Education Academic Leaders in Indonesia” [Dissertation],
Australia: Deakin University.Bailyn, L., Drago, R., and Kochan, T. (2001). Integrating work and
family life: A holistic approach (Report for Alfred P. SloanFoundation). Washington, DC: Family
Policy Network.

Berk. (2012). Development Through the Lifespan 5th Edition (alih Bahasa: Daryatno). Yogyakarta: Pustaka
Pelajar.

© 2022. The 6" International Conference on Family Business and Entrepreneurship.


http://dx.doi.org/10.2139/ssrn.2

Zulfah Azrah, Maria Jacinta Arquisola 536

Corrigall, E. A., & Konrad, A. M. (2007). Gender role attitudes and careers: A longitudinal study. Sex
Roles: A Journal ofResearch, 56(11-12), 847— 855. https://doi.org/10.1007/s11199-007-9242-0.

Davis, Shannon & Greenstein, Theodore. (2009). Gender ideology: Components, Predictors, and
Consequences. Annual Reviewof Sociology, 35, p. 87-105.

Dyah Purbasari Kusumaning ret, Sri Lestari. Division of Domestic Work in Javanese Married Couples,
Journal of HumanitiesResearch, Vol. 16, No. 1, February 2015: 72-85.

Greenhaus, J. H., Collins, K. M., & Shaw, J. (2003). The Relation Between Work-Family Balance and
Quality of Life. Journal ofVVocational Behavior Volume 63, 510-531

Grzywacz JG, Carlson DS. Conceptualizing work-family balance: Implications for practice and research.
Advances in DevelopingHuman Resources 2007;9:455-71.

Hudson Resourcing. (2005), The case for work/life balance: Closing the gap between policy and practice.
Hudson Australia andNew Zealand available on www.hudson.com

Hutcheson, Peggy G. 2012. Work-Life Balance Book 1. E-books. U.S.A copyright: IEEE-USA.

Linawati, E. (2008). Psychological Wealth of Wives in terms of Gender Attitudes in Muslim Couples.
Journal of Psychology, 2,29-41.

Liswandi, L. (2020). A Qualitative Exploration of Work-Life Balance: Experiences of Millennial
Married Women Workers. International Journal of Management, Accounting, and Economics, 7(3),
134-148.

Mufidah. 2008. Islamic Family Psychology with Gender Insight. [Skripsi], Malang: UIN Malang Press.

Pampel, F. (2011). Cohort changes in the socio-demographic determinants of gender egalitarianism. Social
Forces, 89(3), 961-982. https://doi.org/10.1353/s0f.2011.0011.

Poerwandari, E. Kristi. 2009. Pendekatan Kualitatif. Cetakan ketiga. Depok: Lembaga Pengembangan
Sarana Pengukuran danPendidikan Psikologi Fakultas Psikologi Ul.

Puspitawati, Herien. 2013. Gender Concepts, Theories, and Analysis. Journal of Family and Consumer
Science, Faculty of HumanEcology. Bogor: IPB.

Putri, (2020). Kesetaraan Gender dalam Film Hanum dan Rangga: Faith and the City dari Perspektif
Islam. Universitas IslamNegeri Walisongo Semarang.

Ramadani, P.E. (2020). LIPI Research: 78 Percent of Employees Stay Productive While Working from
Home. Retrieved from: https://www.liputan6.com/bisnis/read/4259318/riset-lipi-78-percent-
karyawan-tetap-produktif-selama-work-from-home Remaja Posdayakarya.

Shorrocks, R. (2016). A feminist generation? Cohort change in gender-role attitudes and the second-wave
feminist movement.International Journal of Public Opinion Research, 30(1), 125-145. Retrieved
from: https://doi.org/10.1093/ijpor/edw028.

Tasnim, et al. (2012). Work-Life Balance: Reality Check for the Working Women of Bangladesh. Journal
of Human Resourceand Sustainability Studies, 2017, 5, 75-86.

Utami, Wijaya, (2018). Hubungan Dukungan Sosial Pasangan dengan Konflik Pekerjaan-Keluarga pada
Ibu Bekerja. JurnalPsikologi Volume 16 Nomor 1.

Vasumathi, A. (2018). Work-life balance of women employees: a literature review. Int. J. Services and
Operations Management,Vol. 29, No. 1, pp.100-146.

Zainina, (2020). Kesetaraan dan Ketidakadilan Gender pada Perempuan Pedagang Pasar (Studi Kasus di
Pasar Anyar, Desa SukaAsih, Kecamatan Tangerang, Kota Tangerang, Provinsi Banten). UIN Syarif
Hidayatullah, Jakarta.

© 2022. The 6" International Conference on Family Business and Entrepreneurship.


http://www.hudson.com/
http://www.liputan6.com/bisnis/read/4259318/riset-lipi-78-percent-
http://www.liputan6.com/bisnis/read/4259318/riset-lipi-78-percent-

